




(iii) U7 school and above - $60 per entitlement teacher.

c) These payments are in recognition of the work that principals do to lead, develop and

implement curriculum programmes to increase literacy and numeracy outcomes for

learners. Principals have a key role in leading the delivery of the NZ Curriculum and/or Te

Marautanga o Aotearoa, of which literacy and numeracy are core components.

d) For clarity:

(i) 'entitlement teachers only' shall mean the school's total staffing entitlement minus 

one. It shall not include attached or additional staffing. 

(ii) This payment will be paid fortnightly with the principa/'s salary.

Primary Principals' Career Structure component 

The parties agree that the career structure criteria and rates will be amended. The changes to the 

career structure criteria will be detailed in the tracked change collective agreement. 

Amendments to rates are set out below: 

4.4.1 g) 

Developing 
Experienced Leading 

Criteria 
Beginning Principal 

Principal Principal 
Principal (acquiring/ 

(applying) (sharing) 
acquired) 

Rates NIL $3,641 $6,763 $9,884 

Rates effective 

from date of NIL $3,700 $6,900 $10,200 

ratification 

Unified Pay System 

The parties agree to renew the Unified Pay System for the term of the agreement to provide a 

mechanism to maintain a unified pay system for principals in the state and state integrated 

compulsory education sector. 

Amendments set out below: 

5. 1 Unified Pay System 

5. 1.1 The purpose of this clause is to maintain a Unified Pay System for principals in the state and 

state integrated compulsory education sector. The Unified Pay System applies to the roll­

based, Equity Index, Leadership in Literacy and Numeracy (where applicable) and staffing 

components of principals' remuneration. 
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5. 1.2 Mechanism

(a) The Secretary will, within one month of ratification of any collective agreement (or

relevant variation thereof) applicable to principals of schools in the state and integrated

school sector, notify the PPCBU Head of Union of any changes to the roll-based, staffing­

based, primary principals' Leadership in Literacy and Numeracy payment, or Equity Index

payment components of principals' remuneration and offer such changes to principals

covered by the PPCA - PPCBU. Any such offer may include an increase to the term of this

collective agreement if that is relevant to the terms of offer being extended.

(b) PPCBU Head of Union will, within one month of receipt of the offer described in clause

5. 1.2(a), advise the Secretary whether PPCBU Head of Union wishes to accept such offer.

The parties agree that upon receipt of PPCBU's acceptance of the offer the PPCA - PPCBU

will be deemed to be varied pursuant to clause 1. 6 in the terms outlined in the offer as

advised by the Secretary.

5. 1.3 Clause 5. 1 will apply from [date of ratification] to [end of term] (not extended by s 53 of the

Employment Relations Act 2000). Thereafter this clause will cease to apply and will have no 

effect. 

3. Principal Mentor Allowance

The parties agree that principals selected to be a mentor in the Aspiring and Beginning Principals' 

Programme will be provided with an allowance of $5,000 per annum. 

New clause as set out below: 

6.2. 13 Principal mentor allowance 

a) Where an Employer is advised by the Ministry of Education that the principal has been

selected to act as a mentor in a national mentoring programme approved by the Ministry of

Education, the principal will be entitled to a Principal Mentor Allowance in accordance with

clauses 6.2.13 b)- d).

b) The mentoring allowance is $5,000 per annum.

c) The mentoring allowance will be paid fortnightly with the principal's salary, including during

periods of paid leave.

d) The principal's participation as a mentor will be managed in accordance with the

programme and is conditional on the continued consent of the Employer. The Employer will

be advised through this programme when to provide written notice to the principal of when

the mentoring role will start and end.
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6. Guidance on cell phone expenditure for principals

The Ministry of Education agrees to commission guidance from the New Zealand School Boards 

Association (NZSBA) to provide advice to school boards regarding cell phone expenses incurred in 

the duties of a principal, and that this advice will be distributed to school boards and school 

leaders. 

7. Administration of sabbaticals

The Ministry of Education agrees to consult with the PPCBU on the administrative processes for 

principal sabbaticals with a view to ensuring that the assessment of candidates is fair and fit for 

purpose. 

8. Mileage reimbursement

The parties agree to increase the mileage reimbursement rate from 83c to 95c per km. 

Amendments set out below: 

6.1.5 Expense Incurred in Use of Private Vehicles 

From [ratification date] principals required to use their own vehicles for official business will 

be reimbursed with a motor vehicle allowance at a rate of 95 cents per km, or equivalent 

public transport fares. 

9. Disregarded sick leave

The parties agree to amend clause 7.4 by removing sub-clause (b) and adding a new sub-clause (e) 

to clarify the scope of the provision. 

New sub-clause set out below: 

7.4. 1 (e) Disregarded sick leave will not be granted: 

(i) Where circumstances leading to a complaint against the employer or a personal

grievance have contributed to the sickness.

(ii) Where the employee being subject to a disciplinary or performance management

process has contributed to the sickness.

(iii) Where the employer has agreed to support an application for disregarded sick leave

as part of settlement of an employment relationship problem or a negotiated exit

from employment.

(iv) Where payment has been made by the Accident Compensation Corporation.
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1 O. Rental Subsidy (Removal Expenses) 

The parties agree to amend clause wording regarding rent subsidy under the transfer grant 

specified in Appendix 2: Removal Expenses. 

The current clause 7.5(b) in Appendix 2 will be deleted and replaced with: 

7.5 (b) rent subsidy will be granted only in respect of a short-term tenancy where rental 

accommodation is leased for a duration of six months or less. The amount of the subsidy is 

the excess of the rental over one-quarter of the principal's gross salary. The duration of the 

subsidy is limited to three months. 

11. Recognition of service for employees transferred to converted (charter) schools who

return to state and state-integrated schools

The parties agree to recognise previous service in a Converted School for employees who were 

transferred to a charter school under clause 119 of Schedule 1 of the Education and Training Act 

2020, provided the employee's service is continuous. 

1.4. 12 A "Converted School" has the same meaning as in cl. 114 of Schedule 1 of the Education 

and Training Act 2020. 

1.4. 13 "Transferred Employee" means any employee who was transferred from employment in a 

state or state integrated school to employment in a charter school under clause 119 of 

Schedule 1 of the Education and Training Act 2020. 

Complete wording is available in the tracked change collective agreement. 

Terms of settlement only 

12. Discussion group on consolidating allowances

The parties agree to meet within six months following ratification (or sooner if other parties ratify), 

to discuss how the current hard-to-staff allowances available to principals and teachers could be 

improved, by consolidating them into fewer, more meaningful, better targeted, and more 

purposeful allowances that are more effective in supporting recruitment and retention in hard to 

staff schools. For principals this includes the Isolation Allowance and the Staffing Incentive 

Allowance. Any agreed changes will be incorporated by means of a variation. Any agreed changes 

will be incorporated by means of a variation. 

13. Review of the structure of primary principal remuneration

The parties agree to undertake a Review of the structure of principal remuneration, during the term 

of the agreement, to assess whether the structure of principal remuneration is fit for purpose to 
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